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Instructions to the candidates:

1) AlLBdestions gire compulsory.
2)  Eael/Quéstion has an internal choice.
3)  Each question carries 10 marks.
Q1) Solve anyfive: [5%x2=10]
a) What does HR trends primarily focus 9n?
1)  Historical HR practices »': »
i) Future HR developments:‘)‘ y
i) Current HR regula‘[i’()gg““r
iv) Talent managem?nf )
b) What is the main inf[{ac‘tfof digital disruption on HR trends?
1)  Simplifying HR précesses
i) Maintaining traditional HR practices
i) -~ Isolating HRyffom technological advancements
V). Promoting traditional HR practices.
¢) Explain inclusive leadership.
d) Define talent analytics (U2)
e) Define employee engagement
f)  Define the term of workforce diversity.
g) Define Digital Disruption
h)  Define organizational culture

PTO.



02) Write short note (Any 2) [2x5=10]
a) Benefits of Technology-Enabled Training methods.
b) Employee experience platforms:

c) Establishing Gender parity &pay equality.

03) Answer any one quéstion: [10]
a) Discuss Digital’ Distuptions & its impact on HR trends.
b) Elaborat€ cloud & mobile-enabled HR solutions.

04) Answepalyy one guestion: [10]

a) Explainiihe strategies organizations can adoptto addréss changing skill
requiréments & promote family workelife balance:ir the workplace.

b) Provide a comprehensive overview of how curfent HR trends enhance
organizational culture & effectiveness, employee performance &

Satisfaction. @)
~ 7
("
05) Answer any one question: h‘) [10]

a) XYZcorporation, a leadigg% company, is facing challenges in atracting
& retaining top talent'dufe fo'out.dated HR processes. The HR department
1s considering implem&dting technological interventions to streamline their
HR processes. -

1)  How can Artificial Intelligence be utilized in recruitment to improve
efficiency & effeCtiveness

i) How might cloud & mobile-enabled HR solutions eghance
accessibility & flexibility in HR management for-X'YZ cerporation?

b) NETCO is IT software development company. [f-has totals30 branches
in 10 countries in various cities. The company.was atiits top position
onewyear back but due to continous changes i hardwadre, software & Al
technologies, employees need to learn contineiisly &-adopt new changes
to keep business growing. As a HR manager of Global company can
you suggest suitable technology enablestrédining & development strategies
for its employees to sustain the business*Discuss also kind of technologies
to be used to train the employees.
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