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I nstructions to the Candidates:

1) All Guyestionsare compulsory.

2) Each/question has an internal option.

3) Each question carry 10 marks.

Q1) Definethetermsgivenbelow (Any 5) : [5 % 2=10]
a) cWorkforceDiversity. ™y
%
b) Succession planning. &>

L

™
c) Performance Management %?stem

VN
d) Organizationa culture., { “?

34
e) Worklifebaance. € )

>

f)  Recruitment.

g) GenderPay Disparity.

h)  Human ResourcePlanning.

Q2) Writeshort note (Any 2) : [2x5=10]
a Employeeengagement & productivity.
b).. Artificia Intelligencein Recruitment.

€) Decentralized worksites.

PT.O.



Q3) Answer any one question : [10]

a) Definework process engineering:& explain the process of work-process
engineering cycle.

b) Explaintheobjective & importance of performance management.

Q4) Answer any oneguestion. [10]
a) Elaborate theympact of feedback tools to engage employees & improve
their productivity.

b) Elaborate the changing skill requirement from employees in current
scenario.

™y
nswer any one question : x 10 =
Q5) A | Y [1x 10 = 10]
~Y
a) Illustrate the importance gf.employee satisfaction & elaborate how
company boost its empldyees withan example.

( »
b) “Themost recognizi\bl e.érgani zations in the world sees mentorship as a
competitive advantage’ . Etaborate the statement with an example.
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