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I nstructions to the ‘candidaies:
1) All Questionsare compulsory.
2) All questieng’carry equal marks.

Q1) Defingany fiveterms. 4 [10]
Oy«
ad VSHRM QY
b) Human Resource Planning X
c) JobAnalysis. 94 .
d) Careerplanning e
-
€  Succession planning./
f)  OCTAPACE
g) Taent management
h)  Employeeengagement
Q2) Answer any two questions. [10]

a) . Differentiate between strategic HR & Traditienial HR-
b) Differentiate between Demand & Supply{orcastingin HR planning.
c) Explainthetypesof HR Strategies.
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Q3) Answer any one question. [10]

a) Explain the challenges & Issues i1 implementation of HR Strategies in
Indian context.

b) Elaborate employee engagerment strategies.

Q4) Answer any one qagstion. [10]

a) Definecrgsscultural’sensitivity & evaluate the devel oping cross cultural
sengitivity inglebal dimension.

b) Elabkoraie thesepsinvolvedinaigning HR strategieswith businessstrategies

Q5) Answer anyne question. [10]

X

a) Elaboratetheimportance of Job analysisinthe context of Human resource

planning. L
o
b) VElaborate the need & importance*o)f talent-management strategies with
suitable examples. '
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