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E*iil ain structure of personnel

Explain importance of

Define graturty & explain

Explain personnel policy

Elaborate theory of

What is maximum bonus

Q2) Solve any two

a) How the compensation calculation is

service condition for gratuity.
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& disability.
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How the gratuity is calculated in case

Explain reinstatement in service.
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Q3l Solve anyone:

a) Explain all the 6 benefits under tk€kmployee\;
Ee

GR

b) ExplainBonus,

t10I

s state insurance act 1948.

eligibility set on & set-off & disqualificarion
of Bonus Act 1965.ofbonus

Q4) Solve any

4 Exp resource administration. State its objectives & nafure &
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Deftae personnel po

personnel policy.

OR

licy. Explain the

aoo

process of drafting
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Q5l Solve any onel

") Calculate grafvity total N
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gervice:l5 years.

Rasic + D.A. : Rs. 35,

b) calculate minimum & meximum bonus Basic+D.A.:Rs.30,000/
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