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1) A!f“ q;gesnans«are compulsw y
2) AlF quest;g,izv are carry equal marks.

Q1) Solve zmyfi\e : [10]
a) List any two objectives of SHRM..- X [2]
b) Define the term of Human Capii:t{;iamszcmmt [2]
¢) Enumerate any four strateg&xﬁ% o‘r empioyee engagement. [2]
d) Define the term of Job Aﬁnal;su L [2]
¢) Listany two major @hcxllengesxof SHRM. 2]
f)  State any two objectlve%p{ Succession Planning. {ﬁ]
g) Recall_fhe term of siiggéssion planning. p [2]
h)™ Bnumerates any two Issues in implementation of HR fitriategi:fas: [2]

02) Solve any tWo : [10]
a)  Define strategic HRM along with its objectives and importance. (5]
b) Elaborate employee engagement stlate‘gle% [5]
c) Define cross cultural se.nsitivity along W1th1fs importance. . [5]
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@03) Solve any One : [10]

a)  Explain strategic role of top Management & strategic role of line Manage-
ment in SHRM context. '

~OR

b) Elaborate strategi€$;for itiiproving organizational effectiveness.

OR
b) How gig)%z‘ou develop training & Development strategy for international
staff.
05) Solve any one : o [10]

a) Explainthe OCTAPACE dimen smn

b) Why is OCTAPACE
effectiveness:. Discussi™
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