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pIl Solve five :

a) List any tr.vo objectives of S

b) Define the term of tr{uman C

Enumerate any four eng:iEenrent

Ilehne the term of Job

List any two major of SHRM.
Y

State any two objectivcs bf Succcssicn Plaurring.

Recail the term of s#cession planning

Enumerat€s any trvo lssues in irnplementa

94 Sotve elry two :

a) Define strategic HRM along rvith its obj

b) Eiaborateemployeeengagementsh-a

c) Define cross culrural sensitivity along
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831 Solve any One :

b) Elaborate stra

Q4) Solue any

organizational eftectiv eness.

a) Explain strategic role of top Management & strategir, rcle of line V1ar-lage-

ment in SHRM context.
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cultural management. Di scuss the i rnportance

OR

clevelop training & Derrelopment stli'tegv ic;r' rr:ternatlonaib)

f5J Solve any one :

a) Explain the OCTAPACE

b) Why is OCTAPACE
effectiveness.
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