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First Year’M.B.A.
206(HR)-SC-HRM-02: EMPLOYEE RELATIONS & LABOUR
ICEGISLATION -1
(Revisedr2019-Patter n) (Semester - 11)

Time: 2%2Hoursg| [Max. Marks: 50
I nstructions to the-candidates:

1) All questioris are:.compulsory.

2) Figuresto theryght indicates full marks.

Q1) Answer any-5 out of 8. [5%2=10]
a) Define Trade Union as per Trade'Union Act, 1926.
b) Define Lay off asper Industrial disputesAct, 1947.

c) VDefine sexual harassment as per<tbe sexua harassment of women at
workplace Act, 2013.

d) What do you mean Gandhianappraach to employee relations.

€)  What do you mean by grievancetmanagement at workplace.

f)  Definefactory as perfactoriesAct, 1948.

g) What arethe opening & clésing hours of acommercial establishment;
h)  What do you mean by retrenchment.

Q2) Answer.any 2 out of 3. [2x5=10]
a . Importance of wigrkers participation in management:
b)  Distinguish between Strike & L ock-Out.
c) Rights of Recognised Trade Union.

Q3) @ Whatistheroleof thelLO in setting InterriatioriaL abour standards &
how do these standards impact busingss,Operating across borders? 10]

OR
b) Explaintheauthoritiesunder the Industrial’DisputesAct, 1947.
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Q4) & Explain the provisions related to registration of Trade Unions as per
Trade Union Act, 1926. [10]

OR

b) Explain the provisions of warking hours of adults as per the factories
Act, 1948.

Q5) @ How doeswarker’sparticipationin mgt. Contributeto fostering aculture
of transparency~accountability & employee engagement within the
organisation. [10]

OR

b) Explantheprovisionsof constitution.of Internal compiaints committee
& Local complaints committee as per the Sexual Harassment of women
at warkplace Act, 2013.
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