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I nstructions to the candidates:

1) All questionsarecompulsory.
2) Figurestotheright indicate full marks.
Q1) Attempt any 5: [5x2=10]

a DefineLabour Welfare
b) Writeany four duties of Labour Welfare officer.
c) Enlist objectivesof Labour Welfare.
d) Writerole of tradeunion.
e) Writeany four welfareamenities
f)  WhatislIndustrial hygiene.
g) Defineworkers participation of management.
Q2) Answer any two of the following : [2 x5 =10]
a)  Writequalification, role and functions of labour welfare officer.

b) Explainreationship of welfarewith productivity inrelation withindustrial
health.

c) Explaininbrief the benefits of workers participation in management.
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Q3) @ Explainindetail theoriesof labour welfare. [10]
OR
b) Discussin detail scope & objectives of ILC and ILO. [10]

Q4) @ How does workers participation contribute to improved workplace
productivity, employee satisfaction and organizational performance.[10]

OR

b) Discussthe importance of non statutory welfare amenitiesin promoting
employee' swellbeing at workplace. [10]

Q5) @ Discuss in detail various government approaches in labour welfare in
various sectors of Industry. [10]

OR

b) *Workersparticipationin management isconstitutional goals, but isdream’
comment. [10]
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