
Q1) A) Fill in the blank with the most appropriate alternative (any Five)
[5]

i) Which of the following is NOT considered an unfair labour practice?
a) Discrimination against workers based on gender
b) Denial of statutory benefits to workers
c) Refusal to bargain collectively with workers’ representatives
d) Implementing safety measures in the workplace

ii) Who is responsible for enforcing Labour Laws in India?
a) Ministry of Labour & Employment - Government of India
b) Employees Provident Fund Organization (EPFO)
c) Income Tax Department
d) Reserve Bank of India (RBI)

iii) What is the penalty for contravening the provisions of The Factories
Act, 1948?
a) Fine only b) Imprisonment only
c) Fine and/or imprisonment d) Warning letter

iv) What is the purpose of the approval process for factories under
The Factories Act, 1948?
a) To ensure maximum profits for factory owners
b) To assess the environmental impact of factories
c) To regulate the number of employees in factories
d) To ensure compliance with safety and health standards

v) What is the scope of the Employees State Insurance Act, 1948?
a) It covers only workers in organized sectors
b) It covers workers in both organized and unorganized sectors
c) It covers only government employees
d) It covers only workers in factories
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vi) Under the Employees Provident Funds and Miscellaneous
Provisions Act, 1952, what are the schemes provided for employees?
a) Employees Taxation Scheme
b) Employees Pension Scheme
c) Employees Health Scheme
d) Employees Housing Scheme

B) Match the following : [5]
Column A           Column B

i) Labour Laws-Industrial a) Ensuring compliance with health,
Relations safety and welfare provisions

ii) Labour Laws-Wages b) Relations between employers,
employees and trade unions

iii) The Inspecting Staff c) ESI Scheme
iv) Medical care d) Retirement Benefits
v) Pension Scheme e) Bonus, equal remuneration for

men and women workers

Q2) Write a short note (any two) (150 words each) : [10]
a) Labour Policy of India
b) Duties of the occupier as per the Factories Act
c) Employees State Insurance Corporation
d) Employees Pension Scheme

Q3) Answer the following questions.
a) What is the historical background and evolution of labour laws in India?

[8]
b) What are the provisions of the Factories Act regarding the health of

factory workers? [7]

Q4) Answer the following questions.
a) What is the scope of the Employees State Insurance Act? [8]
b) Define the Employee Provident Fund Scheme with its features. [7]
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àíZ àíZ àíZ àíZ àíZ 1) A) gdm©V ¶mo½¶ n¶m©¶mZo [a³V OmJm ^am. (H$moUVohr nmM) [5]
i) Imbrbn¡H$s H$moUVr AZw{MV H$m‘Jma n«Wm ‘mZbr OmV Zmhr?

A) qbJmda AmYm[aV H$m‘Jmam§{dê$Õ ôX^md
~) H$m‘Jmam§Zm d¡Ym{ZH$ bm^ ZmH$maUo
H$) H$m‘Jmam§À¶m à{V{ZYter EH${ÌVnUo gm¡Xo~mOr H$aÊ¶mg ZH$ma
S>) H$m‘mÀ¶m {R>H$mUr gwajm Cnm¶m§Mr A§‘b~OmdUr H$aUo

ii) ^maVmV H$m‘Jma H$m¶Xo bmJy H$aÊ¶mMr O~m~Xmar H$moUmMr Amho?
A) l‘ Am{U amoOJma ‘§Ìmb¶ - ^maV gaH$ma
~) H$‘©Mmar ^{dî¶ {Zdm©h {ZYr g§KQ>Zm (EPFO)
H$) Am¶H$a {d^mJ
S>) [aPìh© ~±H$ Am°’$ B§{S>¶m (RBI)

iii) H$maImZm A{Y{Z¶‘, 1948 À¶m VaVwXtMo Cëb§KZ Ho$ë¶m~Ôb H$m¶ {ejm Amho?
A) ’$³V X§S> ~) ’$³V V§wê$Jdmg
H$) X§S> Am{U/qH$dm Vw§ê$Jdmg S>) MoVmdUr nÌ

iv) H$maImZm A{Y{Z¶‘, 1948 A§VJ©V H$maImÝ¶m§Zm ‘§Owar à{H«$¶oMm CÔoe H$m¶ Amho?
A) H$maImZm ‘mbH$m§Zm OmñVrV OmñV Z’$m gw{Z{üV H$aUo
~) H$maImÝ¶m§À¶m n¶m©daUr¶ à^mdmMo ‘yë¶m§H$Z H$aUo
H$) H$maImÝ¶m§‘Yrb H$‘©Mmè¶m§À¶m g§»¶oMo {Z¶‘Z H$aUo
S>) gwajm Am{U Amamo½¶ ‘mZH$m§Mo nmbZ gw{Z{üV H$aUo

v) H$‘©Mmar amÁ¶ {d‘m H$m¶Xm, 1948 Mr ì¶már H$m¶ Amho?
A) ¶mV Ho$di g§K{Q>V joÌmVrb H$m‘Jmam§Mm g‘mdoe hmoVmo
~) ¶mV g§K{Q>V Am{U Ag§K{Q>V Aem XmoÝhr joÌmVrb H$m‘Jmam§Mm g‘mdoe hmoVmo
H$) ¶mV ’$³V gaH$mar H$‘©Mmè¶m§Mm g‘mdoe hmoVmo
S>) ¶m‘Ü¶o ’$³V H$maImÝ¶m§‘Yrb H$m‘Jmam§Mm g‘mdoe hmoVmo
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vi) H$‘©Mmar ^{dî¶ {Zdm©h {ZYr Am{U {d{dY VaVwXr A{Y{Z¶‘, 1952 A§VJ©V
H$‘©Mmè¶m§gmR>r H$moUË¶m ¶moOZm AmhoV?
A) H$‘©Mmar H$a AmH$maUr ¶moOZm ~) H$‘©Mmar {Zd¥Îmr doVZ ¶moOZm
H$) H$‘©Mmar Amamo½¶ ¶moOZm S>) H$‘©Mmar J¥h{Z‘m©U ¶moOZm

~) ¶mo½¶ OmoS>çm Owidm. [5]

JQ> - A         JQ> - ~

i) H$m‘Jma H$m¶Xo-Am¡Úmo{JH$ g§~§Y A) Amamo½¶, gwajm Am{U H$ë¶mU
VaVwXtMo nmbZ gw{Z{üV H$aUo

ii) H$m‘Jma H$m¶Xo-‘Owar ~) {Z¶mo³Vo, H$‘©Mmar Am{U H$m‘Jma
g§KQ>Zm ¶m§À¶mVrb g§~§Y

iii) VnmgUr H$‘©Mmar H$) B©EgAm¶ ¶moOZm

iv) d¡ÚH$s¶ gw{dYm S>) godm{Zd¥ÎmrMo ’$m¶Xo

v) {Zd¥Îmr doVZ ¶moOZm B) ~moZg, nwê$f Am{U ‘{hbm
H$m‘Jmam§Zm g‘mZ ‘mo~Xbm

àíZ àíZ àíZ àíZ àíZ 2) WmoS>³¶mV {Q>nm {bhm. (H$moUË¶mhr XmoZ) (àË¶oH$s 150 eãX) [10]

A) ^maVmMo H$m‘Jma YmoaU

~) H$maImZm A{Y{Z¶‘mZwgma Am°³¶wnm¶a Mr H$V©ì¶o

H$) H$‘©Mmar amÁ¶ {d‘m ‘hm‘§S>i

S>) H$‘©Mmar {Zd¥Îmr doVZ ¶moOZm

àíZ àíZ àíZ àíZ àíZ 3) Imbrb àíZm§Mr CÎmao Úm.

A) ^maVmVrb H$m‘Jma H$m¶Úm§Mr Eo{Vhm{gH$ nmœ©̂ y‘r Am{U CËH«$m§Vr H$m¶ Amho? [8]

~) H$maImZm H$m‘Jmam§À¶m Amamo½¶m~m~V H$maImZm A{Y{Z¶‘mV H$m¶ VaVwXr AmhoV? [7]

àíZ àíZ àíZ àíZ àíZ 4) Imbrb àíZm§Mr CÎmao Úm.

A) H$‘©Mmar amÁ¶ {d‘m H$m¶ÚmMr ì¶már H$m¶ Amho? [8]

~) H$‘©Mmar ^{dî¶ {Zdm©h {ZYr ¶moOZm Ë¶mÀ¶m d¡{eï>çm§gh n[a^m{fV H$am. [7]




