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I nstructions to the candidates:

All questions are compulsory.

Figures to the right indicate full marks.

1)
2)

Q1) A)

Fill in the Blanks with most appropriate answer (Any 5) : [5]

1)

ii)

iii)

1v)

involves temporarily assigning employees to different
jobs.
a) Job Description
b) Job Rotation
c) Job Specification
Orientation and induction training is conducted for
employees.
a) Existing
b) Newly Recruited
c¢) Retired
1s NOT a factor influencing Human Resource Planning.
a) Employee Engagement
b) Government Regulation
¢) Technological Advancement

Training is imparted to improve proficiencies needed
to actually perform the job.

a) Skills
b) Team
c) Safety

is to identify the strengths and weakness of employees
to place right person at the right job.

a) Performance Appraisal
b) Feedback
c¢) Selection

PT.O.



B)

vi) Halo effect and Horn Effect are the limitations of the

a) Performance Appraisal

b) Job Description

¢) Human Resource Management
Match the pairs :

[S]

Group A

Group B

ii)
iii)

1v)

Group Discussion
Stress Interview
External Source

Performance Appraisal

Human Resource

Management

Situation Test
Deliberate strain on candidate
Employment Exchange

Evaluating the potential of an
employee

Concerned with People

(02) Write short notes on (Any two) : [10]
a) Job Rotation
b) Benefits of Training
c) Steps in Human Resource Planning
d) Appraisal by Results
03) a) Explain the procedure of Performance Appraisal. [8]
b) Explain different types of training. [7]
Q4) a) Discuss various objectives of Human Resource Management. [8]
b) Differentiate between Recruitment and Selection. [7]
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