
Q1) A) Fill in the Blanks with most appropriate answer (Any 5) : [5]
i) _______ involves temporarily assigning employees to different

jobs.
a) Job Description
b) Job Rotation
c) Job Specification

ii) Orientation and induction training is conducted for __________
employees.
a) Existing
b) Newly Recruited
c) Retired

iii) _______ is NOT a factor influencing Human Resource Planning.
a) Employee Engagement
b) Government Regulation
c) Technological Advancement

iv) _________ Training is imparted to improve proficiencies needed
to actually perform the job.
a) Skills
b) Team
c) Safety

v) ________ is to identify the strengths and weakness of employees
to place right person at the right job.
a) Performance Appraisal
b) Feedback
c) Selection

Total No. of Questions : 4]

[Total No. of Pages : 4

[6224]-506
T.Y. B.Com.

BUSINESS ADMINISTRATION - II
355(a) : Human Resource Management

(2019 Pattern) (Semester - V) (Special Paper - II)

Time : 2½ Hours] [Max. Marks : 50
Instructions to the candidates:

1) All questions are compulsory.
2) Figures to the right indicate full marks.

PB-1347

SEAT No. :

P.T.O.



[6224]-506 2

vi) Halo effect and Horn Effect are the limitations of the ________.
a) Performance Appraisal
b) Job Description
c) Human Resource Management

B) Match the pairs : [5]
Group A Group B

i) Group Discussion a) Situation Test

ii) Stress Interview b) Deliberate strain on candidate

iii) External Source c) Employment Exchange

iv) Performance Appraisal d) Evaluating the potential of an
employee

v) Human Resource e) Concerned with People

Management

Q2) Write short notes on (Any two) : [10]

a) Job Rotation

b) Benefits of Training

c) Steps in Human Resource Planning

d) Appraisal by Results

Q3) a) Explain the procedure of Performance Appraisal. [8]
b) Explain different types of training. [7]

Q4) a) Discuss various objectives of Human Resource Management. [8]
b) Differentiate between Recruitment and Selection. [7]
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àíZ àíZ àíZ àíZ àíZ 1) A) `mo½` n`m©̀ mMr {ZdS> H$ê$Z [aH$må`m OmJm ^am (H$moUË`mhr nmM) … [5]

i) ............... _Ü ò H$_©Mmè`m§Zm doJdoJù`m H$m_mda VmËnwaVo {Z ẁº$ H$aUo ho g_m{dï>
AgVo.

A) H$m ©̀ {ddaU

~) H$m ©̀ n[a «̂_U

H$) H$m ©̀ Vnerb

ii) .................. H$_©Mmè`m§gmR>r A{^_wIVm Am{U àoaU à{ejU Am`mo{OV Ho$bo
OmVo.

A) {dÚ_mZ

~) Zì`mZo ^aVr

H$) {Zd¥Îm

iii) _mZd g§gmYZ {Z`moOZmda n[aUm_ H$aUmam ............. KQ>H$ Zmhr.

A) H$_©Mmar gh^mJ

~) gaH$mar {Z`_Z

H$) Vm§{ÌH$ àJVr

iv) àË`j H$m_ H$aÊ`mgmR>r Amdí`H$ Agboë`m àdrUVogmR>r .............. à{ejU
{Xbo OmVo.

A) H$m¡eë`o

~) g§K

H$) gwa{jVVm
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v) ................. åhUOo `mo½` ì`º$sbm `mo½` ZmoH$arda R>odÊ`mgmR>r H$_©Mmè`m§Mr
VmH$X Am{U H$_Hw$dVnUm AmoiIUo.
A) H$m_{Jar _yë`m§H$Z
~) A{^àm`
H$) {ZdS>

vi) h°bmo B\o$ŠQ> Am{U hm°Z© B\o$ŠQ> ............. À`m _`m©Xm AmhoV.
A) H$m_{Jar _yë`m§H$Z
~) H$m ©̀ {ddaU
H$) _mZd g§gmYZ ì`dñWmnZ

~) OmoS>çm bmdm … [5]
JQ> A JQ> ~

i) JQ> MMm© A) n[apñWVr MmMUr
ii) VmU _wbmIV ~) C_oXdmamda OmUrdnyd©H$ VmU
iii) ~mø ómoV H$) amoOJma {d{Z_`
iv) H$m_{Jar _yë`m§H$Z S>) H$_©Mmè`mÀ`m j_VoMo _yë`_mnZ H$aUo
v) _mZd g§gmYZ ì`dñWmnZ B©) bmoH$m§er g§~§{YV

àíZ àíZ àíZ àíZ àíZ 2) {Q>nm {bhm (H$moUË`mhr XmoZ) … [10]
A) H$m ©̀ n[a «̂_U
~) à{ejUmMo \$m`Xo
H$) _mZd g§gmYZ {Z`moOZmVrb Q>ßno
S>) n[aUm_mZwgma _wë`m§H$Z

àíZ àíZ àíZ àíZ àíZ 3) A) H$m_{Jar _wë`m§H$ZmMr à{H«$`m ñnï> H$am. [8]
~) à{ejUmMo {d{dY àH$ma ñnï> H$am. [7]

àíZ àíZ àíZ àíZ àíZ 4) A) _mZd g§gmYZ ì`dñWmnZmÀ`m {d{dY C{Ôï>m§da MMm© H$am. [8]
~) ^aVr Am{U {ZdS> `mVrb \$aH$ ñnï> H$am. [7]
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