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I nstructions to the candidates:

All gquestions are compulsory.

Figures to the right indicate full marks.

1)
2)

Q1) A)

Fill in the blank with the most appropriate alternative (any Five) :

1)

ii)

iii)

1v)

[S]
The word development is linked with
a) Managers b) Workers
¢) Supervisors d) All of the above
Training courses typically designed for
a) Short term b) Long term
¢) Medium term d) All of these

is the process of managing, training, developing &
evaluating employees.

a) Performance Appraisal b) Motivation
¢) Coordination d) Selection

can be defined as process of choosing the right person
for the right job.

a) Selection b) Recruitment
¢) Incorporation d) Orientation
Human Resource Management is the process of
a) Recruitment and Selection

b) Analysing the skills

¢) Manpower utilization

d) None of the above

PT.O.



vi) HRM is an art of
a) Preparation of a task
b) Coordinating middle level Management
c) Helping top level Management
d) Managing people

B) Match the following : [5]
Column A Column B
1)  Career Planning a) External Recruitment Source
i1) Performance Appraisal b) HRM Function
ii1)) Kaizen 5-S c) Japanese Technique
iv) Coordination d) Graphics Scale Method
v) Interview Method e) Employee Development
Q2) Write a short note (any two) : [10]
a) Functions of Human Resource Department in Modern Business
b) Recruitment of Employee
c) Self-Development
d) Techniques of Performance Appraisal
03) a) Define Human Resource Management. Explain importance of Human
Resource management. [8]
b) Briefly describe various resources of Recruitment. [7]
04) a) Define Human Resource and explain its purpose and scope. [8]
b) Explain the various sources of recruitment of employees. [7]
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1)

iii)
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v 2)  odigwma St ferg (Riureard ) [10]
) INYHh T WHE T faumm=i e
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*) w@-fawm
g) HEAN geaHaTet o
v 3) 3A) G TEIYA STERATIATE ST 2. Al SEE SHaeIETe Uged TUE
FAL. [8]
F) W fafay Hidr UiedaTd Uik & [7]
¥ 4) ) HEE TEEETen 33 O I 329 9 STt TS . [8]
) wHuR W fafay | we wa. [7]
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