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Q1) A) Fill in the blanks with the most appropriate alternative (any five): [5]
i) Training courses typiclly designed for ____.

a) Short term b) Long term
c) Medium term d) All of these

ii) ______ can be defined as process of choosing the right person for
the right job.
a) Selection b) Recruitment
c) Incorporation d) Orientation

iii) HRM is an art of ________.
a) Preparation of a task
b) Coordinating middle level Management
c) Helping top level Management
d) Managing people

iv) _______ is the process of managing, training, developing &
evaluating employees.
a) Performance Appraisal b) Motivation
c) Coordination d) Selection

v) The word development is linked with_____.
a) Managers b) Workers
c) Supervisors d) All of the above

vi) _____ is the process of searching for the propecitve employees &
stimulating them to apply for the job.
a) Selection b) Recruitment
c) Placement d) Training

P.T.O.



2[6032]-506

B) Match the following: [5]

Column A Column B

i) Kaizen 5-S a) Employee Development

ii) Coordination b) Graphics Scale Method

iii) Interview Method c) Japanese Technique

iv) Career Planning d) HRM Function

v) Performance Appraisal e) External Recruitment Source

Q2) Write a short note (any two) [10]

a) Emerging Concept of Human Resource Development

b) Importance of Selection Procedure

c) Importance of Training to the organization

d) Importance of Performance Appraisal

Q3) a) Define Selection. Explain different types of Interview. [8]

b) What do you mean by Career Development? Explain Various stages of
career development. [7]

Q4) a) Define Human Resource and explain its purpose and scope. [8]

b) Explain modern concepts in Human Resource Management. [7]


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(‘amR>r ê$nm§Va)

doi : 2½ Vmg] [ EHy$U JwU : 50
gyMZm …- 1) gd© àíZ gmoS>{dUo Amdí¶H$ AmhoV.

2) COdrH$S>rb A§H$ àíZm§Mo nwU© JwU Xe©{dVmV.
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à.à.à.à.à.1) A) [aH$må¶m OmJm ^am. (H$moUË¶mhr nmM) [5]
i) à{ejU Aä¶mgH«$‘ gm‘mÝ¶V: ............. ‘wXVrgmR>r {S>PmBZ Ho$bobo AgVmV.

A) AënH$mbrZ ~) XrK©H$mbrZ
H$) ‘Ü¶‘H$mbrZ S>) darb gd©

ii) ............. hr ¶mo½¶ ZmoH$argmR>r ¶mo½¶ ì¶º$s {ZdS>Ê¶mMr à{H«$¶m åhUyZ n[a^m{fV Ho$br
OmD$ eH$Vo.
A) {ZdS> ~) ^aVr
H$) àdV©Z S>) AmoarE§Q>oeZ

iii) EMAmaE‘ hr ............... Mr H$bm Amho.
A) H$m¶m©Mr V¶mar
~) ‘Ü¶‘ nmVirdarb ì¶dñWmnZmV g‘Ýd¶ gmYUo
H$) CƒñVar¶ ì¶dñWmnZmg ‘XV H$aUo
S>) bmoH$m§Mo ì¶dñWmnZ H$aUo

iv) ............. hr H$‘©Mmè¶m§Mo ì¶dñWmnZ, à{ejU, {dH$mg Am{U ‘yë¶‘mnZ H$aÊ¶mMr
à{H«$¶m Amho.
A) H$m¶©j‘Vm ‘yë¶m§H$Z ~) àoaUm
H$) g‘Ýd¶ S>) {ZdS>

v) {dH$mg hm eãX ................... er OmoS>bobm Amho.
A) ì¶dñWmnH$ ~) H$m‘Jma
H$) n¶©dojH$ S>) darbn¡H$s gd©

vi) .............. hr g§̂ mì¶ H$‘©Mmè¶m§Mm emoY KoÊ¶mMr Am{U Ë¶m§Zm ZmoH$argmR>r AO© H$aÊ¶mgmR>r
CÎmo{OV H$aÊ¶mMr à{H«$¶m Amho.
A) {ZdS> ~) ^aVr
H$) ßbog‘|Q> S>) à{ejU
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~) Imbrb OmoS>çm Owidm : [5]

"A' JQ> "~' JQ>

i) H$m¶PoZ n§MgyÌr A) H$‘©Mmar {dH$mg

ii) g‘Ýd¶ ~) AmboI ‘wë¶m§H$Z nÕV

iii) ‘wbmIV nÕV H$) OnmZr V§Ì

iv) H$maH$sX© {Z¶moOZ S>) ‘mZdr g§gmYZ ì¶dñWmnZ H$m¶©

v) H$m¶©‘wë¶m§H$Z B) ~mø ^aVr ñÌmoV

à.à.à.à.à.2) WmoS>³¶mV {Q>nm {bhm. (H$moUË¶mhr XmoZ) [10]

A) ‘mZdr g§gmYZ {dH$mgmMr CX¶moÝ‘wI g§H$ënZm

~) {ZdS> à{H«$¶oMo ‘hÎd

H$) g§ñWogmR>r à{ejUmMo ‘hÎd

S>) H$m‘{Jar ‘yë¶‘mnZmMo ‘hÎd

à.à.à.à.à.3) A) {ZdS> à{H«$¶oMr ì¶m»¶m X²¶m. ‘wbmIVrMo {d{dY àH$ma ñnï> H$am. [8]

~) H$maH$sX© {dH$mg åhUOo H$m¶? H$maH$sX© {dH$mgmÀ¶m {d{dY nm¶è¶m ñnï> H$am. [7]

à.à.à.à.à.4) A) ‘mZdr g§gmYZmMm AW© gm§JyZ Ë¶mMo CÔoe d ì¶már ñnï> H$am. [8]

~) ‘mZd g§gmYZ ì¶dñWmnZmVrb AmYw{ZH$ g§H$ënm ñnï> H$am. [7]




