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Q1) A) Fill in the blank with the most appropriate alternative (any Five)
[5]

i) __________ address the relationship between and among
“Employers, Employees and Labour Organizations.”
(Labour Laws, Indian Constitution, Labour empowerment)

ii) India is a permanent member of International Labour Organization
since __________.
(1921, 1922, 1925)

iii) The Factories Act, 1948 came into force on ___________
(1st March 1949, 1st April 1949, 1st May 1949 )

iv) In order to qualify for sickness benefit, the insured worker is required
to contribute for __________ days in a contribution period of 6
months.
(90 Days, 81 Days, 78 Days)

v) Contribution of Provident Fund paid by the employer and employees
is ________.
(8%, 10%, 12%)
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vi) UAN stands for __________ .
(Universal Account Number, University Account Number, Universal
Average Number)

B) Match the following : [5]
Column A Column B

1) The Industrial Disputes Act a) Section 18 (The Factories
Act, 1948)

2) The Child Labour Act b) Medical Benefit Council
3) Arrangements for Drinking Water c) 1947
4) Employees State Insurance Act d) Government Provident

Fund
5) Statutory Provident Fund e) 1986

Q2) Write a short notes : (any two) [10]
a) Labour court
b) Provisions of Safety of Worker’s (The Factories Act, 1948)
c) Employee’s State Insurance Fund.
d) Employees Provident Fund Scheme.

Q3) a) Explain the history and evolution of Labour Laws in India. [8]
b) Explain the provisions regarding Worker’s Health as per Factories

Act, 1948. [7]

Q4) a) Explain the benefits of the Employees State Insurance Act, 1948. [8]
b) State the Objectives of Employees Provident Fund & Miscellaneous

Provision Act, 1952. [7]
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àíZ 1) A)A)A)A)A) [aH$må¶m OmJm ^am. (H$m oUË¶mhr [aH$må¶m OmJm ^am. (H$m oUË¶mhr [aH$må¶m OmJm ^am. (H$m oUË¶mhr [aH$må¶m OmJm ^am. (H$m oUË¶mhr [aH$må¶m OmJm ^am. (H$m oUË¶mhr 5))))) [5]
i) .................. ‘mbH$, H$‘©Mmar Am{U H$m‘Jma g§KQ>Zm ¶m§À¶mVrb g§~§YmZm

g§~mo{YV H$aVmV.
(H$m‘Jma H$m¶Xo, ^maVr¶ g§{dYmZ, H$m‘Jma gj‘rH$aU)

ii) .................. nmgyZ ^maV Am§Vaamï´>r¶ H$m‘Jma g§KQ>ZoMm ñWm¶r gXñ¶ Amho.
(1921, 1922, 1925)

iii) H$maImZm H$m¶Xm, 1948 ............... amoOr A§‘bmV Ambm.
(1 ‘mM© 1949, 1 E{àb 1949, 1 ‘o 1949)

iv) AmOmanUmÀ¶m bm^mg nmÌ hmoÊ¶mgmR>r, {d‘mYmaH$ H$m‘JmamZo 6 ‘{hÝ¶m§À¶m ¶moJXmZ
H$mbmdYrV ............... {Xdgm§Mo ¶moJXmZ XoUo Amdí¶H$ Amho.
(90 {Xdg, 81 {Xdg, 78 {Xdg>)

v) ‘mbH$ Am{U H$‘©Mmar ¶m§À¶mH$Sy>Z {Xbo OmUmao ^{dî¶{Zdm©h {ZYrMo ¶moJXmZ
............... % AmhoV.
(8%, 10%, 12%)

vi) ¶wEEZ åhUOo ................

(¶w{Zìhg©b AH$mD§$Q> Z§~a, ¶w{Zìh{g©Q>r AH$mD§$Q> Z§~a, ¶w{Zìhg©b E°ìhaoO Z§~a)

P.T.O.
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~) ¶mo½¶ OmoS>çm Owidm : [5]
aH$mZm A  aH$mZm ~

1) H$m‘Jma H$bh H$m¶Xm A) H$b‘ 18 (H$maImZm H$m¶Xm, 1948)

2) ~mb H$m‘Jma H$m¶Xm ~) d¡ÚH$s¶ bm^ n[afX

3) {nÊ¶mÀ¶m nmÊ¶mMr ì¶dñWm H$) 1947
4) H$‘©Mmar amÁ¶ {d‘m H$m¶Xm S>) gaH$mar ^{dî¶{Zdm©h {ZYr

5) {Z¶m‘H$ ^{dî¶{Zdm©h {ZYr B>) 1986

àíZ 2) WmoS>³¶mV {Q>nm {bhm : (H$moUË¶mhr 2) [10]
A) H$m‘Jma Ý¶m¶mb¶

~) H$m‘Jmam§À¶m gwajo~m~VÀ¶m VaVwXr (H$maImZm H$m¶Xm, 1948)

H$) H$‘©Mmar amÁ¶ {d‘m {ZYr

S>) H$‘©Mmar ^{dî¶{Zdm©h {ZYr ¶moOZm.

àíZ 3) A) ^maVmVrb H$m‘Jma H$m¶Úm§Mm B{Vhmg Am{U CËH«$m§Vr ñnï> H$am. [8]
~) H$maImZm H$m¶Xm, 1948 Zwgma H$maImÝ¶mVrb H$m‘Jmam§À¶m Amamo½¶m~m~VÀ¶m VaVwXr ñnï>

H$am. [7]

àíZ 4) A) H$‘©Mmar amÁ¶ {d‘m H$m¶Xm, 1948 Mo ’$m¶Xo ñnï> H$am. [8]
~) H$‘©Mmar ^{dî¶{Zdm©h {ZYr Am{U {d{dY VaVwXr A{Y{Z¶‘ 1952 Mr C{Ôï²>¶oñnï> H$am.

[7]




