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I nstructions to the candidates:

1) All questions are compulsory.

2) Figuresto the right indicate full marks.

Q1) A) Attempt thefollowing: [6%x1=6]
1)  Appreciation is atype of motivation

(Monetary, Non-Monetary, Negative, None of the above)

1)) is the ability to influence others towards attainment of
specific goals.

(Coordination, Control, Leadership, Planning)
i) Concept of Trusteeship was introduced by

(Dr. Babasaheb Ambedkar, Mahatma Gandhi, Pandit Jawaharlal
Nehru, IndiraGandhi)

Iv) Coordination in considered as of management.
(Essence, Mission, Social Responsibility, Economic Objective)

v) __ isaNQOT atype of an External Motivational Factor.
(Self-Confidence, Salary, Promotion, Fringe benefits)

Vi) refers to the extent to which businesses are socially
responsible for meeting legal, ethical, and economic standards.

(Management by Change, Corporate Governance, Corporate
Citizenship, Disaster Management)

B) Answer any Three of the following questionsin short :[3 x 2 = 6]
i)  Defineterm Motivation.
i)  Explain any two importance points of Control.
i)  Explainthedefinition of Coordination.
Iv) Explain the concept of Conflict Management.

PT.O.



Q2) Answer any Five of the following questionsin short : [5x4 =20]

a)
b)
C)
d)
€)

f)

State the Importance of Motivation.

Explain Qualitiesof aleader.

State the need of coordination.

Explain the concept of Corporate Citizenship.
Write short note on Disaster Management.

Explain steps in the process of control.

Q3) Write notes on any Three of the following : [3 % 6=18]

a)
b)
c)
d)
€)

Explain Functions of aleader.

Determine the techniques of coordination.

Explain the Concept of Management of Change.

State the Contribution of Mahatma Gandhi in Management.

Explain the techniques of contral.

Q4) Attempt any Two of the following questions : [2 x 10 = 20]

a)
b)

Define“Motivation” and explain the Maslow’s Need Hierarchy Theory.

Definetheterm Leadership. Explainindetail Leadership stylesfor effective
management.

Explain in details Concept of Corporate Social Responsibility
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