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Instructions to the candidates:

l) All,,,guestiohs ore compulsory.

2) Figur.gsJo the rigltt indicate full marks.
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Ql) M.ultiple Choice Questions.
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an1) The process of developing the 3n*Blieantls pool for job openings in
organisation is called I * l'1

a) Hiring '""';-i" r*bJ"'" Recruitment
,,]

c) Selection ..""f ,"."d) Retention

ii) Selection is known uq.ffiqe$tor 

-

, *1,:a) Positive attitudp.-_:' '."i1:= b) Rejection
,1. -fc) Development _*" d) None of the above

,*
technique pf manpower forecasting is also known as'"'i'14rord-iii)

rv)

v)

load' analysis". "'o...'

a) Ratio Trend Analysis b) Regressio

c) Delphi d) Work

a) Storage of Records

c) Disposal of Records

&* "*' {*..,u1

refers to the data which is not coq{dg}ed,a}dvidence.
/\{ .tu fn_

a) Record b) D@ent V
@q*a/ n**lfB---/' sjt'"jc) Information d) $j{ofth{.above
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Stages of Record Management does n6t invoJvti

b) ry{rieval of Records

d)*: ". of the above
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QZ) Match the pairs.

Group A Group B

r) ManpowePlanning 
,. a) Bottom up approach

ii) Plantlevel ManpciirerPlarying b) Factor influencingEstimation of
,i"-rt .:.,."'.-j Manpower

iii) Manageria[ffi-ffihnique c) providing Right Employees at

..q33 ;'"-' Right Job
'l

iv) orgaffi"Sbe and Strategy d) Barrierto Manpowerplanning

v) La*c(tof Bafrhcea Approach e) operatingcommittee
1*-' *1t
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QJ) Answertffillowing (Write any two) : *tr [ziltnrr' .t 
'- --'-o *"J -""''

a) W3ite down meaning of manpower planningffplain factors affecting
estimation of Manpower fore"atir$b 
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b) Explain at least 5 types of emnlo&kAec$ol in detail.
c) Explain any l0 Principles of r@ kffiYng.
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QQ ShortNotes (any four) r _ 
ff \'

Yd" ,;s !2ol
a) Sources of Recruit-"S;, 

'$"-b) ThlentAcquisition f :, ;sq**/ ' ,t
c) Blockchain ,.*.u i

d) oUi"ctiul or*."orffiagement tr;F 
t

") Barriers to manpowefulanning ,%.. #.'
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