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a) Strategic Planning

c) Long-range Planning

ii) Selection is known as a prlocess o-{

a) Positive attitude

c) Development',

technique.' of mairpower forecas[ing
'rvord-load' analysisll.

a) Ratio Trend Analysis

c) Delphi

S*i,t'i'Nt.:. :

[Mox. Marks : 50

b) I{uman Resource Planning

d.; Manpou'er Forecastiug

b) Rejection

d) None of the above

is also knourn. as

[?*tan F{a. nf Fages : 2
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"antlidates :Instrucliorts to the (--.---------- -

1) Ansver ull qaestions are compulsory.

2) Figures to the right indicate full marks.

Ql) Multiple Choice Questions :

i) Manporver Planning is also known ;s

tsl

iiil

iv)

b) Regression Aaalysis

d) Work stut{y method

refels to the data which is not con.qi.derecl ai evidence

a) Record b) Dclcra{nent ,

c) Infor:mation d) 
. 
Ali df tlr.5; above

v) The process of developing the applicant''s pool for job openings in an
organisation is called

a) Hiring

c) Selection

'Recruitment

Retentinn

b)

d)

P.T.O.



Q2) M.atth the f'nllorring : [5]

Group A Group B

i) Manpor,r,er Planning a) Bottom up apptoach

ii) Fla*t l-evel Manporver Pla.nning b) Factor influencing Estimation
: ', of Manporver

iii) Managerial Jurr.u,inept lechnique c) Providing Right Employees at

iv) Or:ganizaii*nal,Type and Strategy d) Barrier to Manpowerplanning

Bala,nced Approach e) Operating Corrrmitteev) Lack oi

B3) Answer th tlowing (Write any two) 12fi|

a) Wri'te down meaning of manpower planning. E,xptain any four v

b) Explain at least 5 types of emdef,pc Resords in detait.
r. ,i,.c) What is HR analytics, Explaiar,t{R. an4 tics Process Analytics

Q4) Shart Notes {an-v four) , 
.,..-= 

'' , ' 
.,,..' 

,

a) Manpower planning 
' 

:

b) Talent Acquisition 
-" 

.l

d) Objectives of Record management

e) Barriers to manpower planning

trtrtr
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