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Instructions to the candWatesln

I) All questiq;ts;-areu*ampulsory.

2) Figurg;-td the rigiht side indicate marks.
]%.. v " '?,s.'

t ,t J:i"
QI) A) ttlhttiple, i.fioice questions.
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a) 
., 
flmployee rights include o" f
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ii) Social security fl,1 ) ,,,{ra1
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b)

c)

d)

e)

iii) Training and developrmbdt r ;i:

r'-*-1 io* ,

The workmen's comqffitioffict has been renamed as employees\..
compensation act ixpSfe y6At
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r) lg23 
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* ii) lg32

iii) 2009 U; , -; rg itr,4l
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In order to be elig$le for gratuity 5 years of _ servjeft{is
mandatory. ,; "" ;"":,'
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t' f"frr;

1) Discontinubus ii) Contractuat*V 
^ 
\"

v. \ * ''?riii) Continuous iv) PermanentSk' .-il''
is the framework defined by the

the hr activities systematically.

r) HR Goals ii)

iii) HRPolicies i%Wstt#.ubie'
'1

What is the period of limfugflbn gf appeal
re commend ations of th e internal com$iltlee?

{nr) 60 days ii) ,*.$ days

iii) 180 days ir)""'120 duy,
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B) Match the pairs :

A

a) Performance appraisal '
.lt,

b) Salary .;,.,,. -;'':'
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Right of employee

Sexual Harassment of Women

at Workplace (Prevention,

Prohibition and Redressal)

Payable to employee

Policy based decision

Industry based wage difference

r)

ii)

iiD

iv)

v)

,;wwes&.. 1. 'd) Y/,ug* difuential- 'll'4
1, ... .l.l- .'rP* 
"1* eipt of compensation
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Q2) Longunswkquestions (Atrempt any I out of 2) , ,.,.'':,: 
'

a) E$lain in detail the importance ofHRpolicie*-.:,
*r, \..'

b) Explain in detail the significance ansrbldo_ffase & SalaryAdministration.

";,1:f' -t':'?"

Q3) Longanswer questions (Afiempt.ely I o;iJ"bf 2) : [tOl
a) Explain various methodqffilgffion ofgratuify.

b) Explainthe salient fB@ of$.lxual Harassment ofwomen atworkplace
(Preventi on, prohiUtb'n q4tl.fedressal)

;.{"',"' ' k'l,.'""!' .'-,"\{,t:1 
"',Q4) Short notes (Attempt arryS t ut of 6) : i:lZOt

a) Distinguish betweenwage and salary "=1"* ,,,_.'-r'
i6b) Legal issues relating to HRM. _ ,n# 
'' 

.u ',
+r+4f#-1 ,. I -:c) Disablementbenefit e" 1""' {"-,';'

{"q"*d) Exceptions ro the definition of conrinuou*ahfthl ;

e) Importance of rights of employee ryr {;;:,LJ\
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