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Instiuctions ter,tln ccffidates :

1) Alt Ouesibns are compulsory.

2) Fieqry$'tu the lwt indiealefall ma*s.
-..-

gl) A) MultipleChoiceQuestions. .=: +'i) The term bottom up approaclris eommbnly associated with

a) Normalgrouptechn{$F .*,+t) Delphitechnique

c) Manageriatjudger@ . d) Replacement charts

tsl

ii)

a) Procuremer41*'.' ,".'

c) Organizfufu. ',,1I

a) Jobevaluatiorr

c) Jobclassification

are usually leferred as

a) Careeranchoring

c) Careergoals

c) Transformationa!

b) Development

d) Performanceapplaisal

b) Job design

d) Job Des*eription-

iii) Bringing together $4rious tasks to build a job is called

ir) The lbctors that influence the selection of indiyidt6l cartier choices

b) 
"@e'er,g3&

al"l$ent*ds
9 e-HRM is concerned.,Iltith adrninistrative firnction-

payroll & employee personal da$. fl-or exa$ple

a) Operational bJ "..Relational

,S None ofabove

PTO.

I/

[Totrl Xo. of Pegcs : 3

(cBCs)

[Max Marks : 7A

"w& .:1..'

iq,h-e mSlerial function of the HR manager.



_Q,a

Match the follora'ing

A
i)

ii)

\l

tstB)

iiij
iv)

Vierv employee as an asset a) Personnel Management

vieu'employeeasalab@i b) 
frffiIffrl.".

Mid Career-seage .;- c) Directing

Tellinge@yee.s"thetasksto d) Organising

e) Between age group

of35-50 years

tsl

v) HRIS stands tbr

perlbrq -
v) aliffiine PeopJe & resources

"rlll' ." oj-

C) eqliveriri,'one sentence :

i),- :Dbfigqflre term Human Resource planning?

iif*"StaqCany two challenges befbre HRM?

in) Who is the founder of Human Relations lv{gyement & knorvn fot
.,,: search including the Hauthrone studies?

iv) State any tr,vo E-HRN'I activities, .'-
v) Deilne the term Intemational€If"]tl(l+i$M).

i) A group ofpositions thatf;e$ similar duties, tasks & responsibilities

is cailed . ,... !i{1,
n) A _ tq[gfine"$.-as a sequence of separate but related

u.ork activities th4tp.tovr,#6 continuity, order & meaning in person's

life. :.
iii) i's"s plfr:or a sketch of the job to be done.

iv) is tlte,process of imparting or increasing knowlpdge

or skill of an emp{6yee to do a particulal job. .".,'

Q2) LongAnswer questions (AttemptAny 3) (10 marks eaffi t30l
a) Detine the term Human Resource Management-'€1p1aie3.tli functions in

."\) ':t:''.-:-
you mean by Human Resource l|ptming,?:Explain the process

c) What do ,v"ou mean by Career Planning'} Stgie igobjectives & explain the
process in detail. '0a,,,': ,....'.

d) Explain the concept of Outsourcing in det6fi,,'

e) Explain Job Analysis along with the methgils in detail.

detail.

b) What do

ol HRP.
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p3i Short Notes lAttempt Anv 4) (5 marks each)

a) Dilference betu,een PersonnelN{anagement & HI{N4

b t \\'ork fiom Honre.

c l Job Er aluation.

d ) Lrnplol ec l\lolnle .

e) t-.-HItM.

f) Job Descriprlion
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