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C 306 : LEGALASPECTS IN HRM
(2.!J9'Patter,n) (Semester - III

Time:2% Hourl
Instructions to the candidjites: ,-."_.,

1) All question;frre compulsory.
2) Figures trgt"right indicate full marks.
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QI) A) Multiple choice questions.

a) .["ho are organisational stakeholders? .,,:..:.i:

Total No. of Questions : 4l

P1861
SEAT No. :

lTotal

ii) Emplqyebs

i\.I All gthe above

[Max. Marks: 50

tst

b) The Workmen's compensationA'bt *i 'irritiuted in the year_.
': i:::.;,. 1: I t' t'

1..: ii),"- ,,7932

'.:' .iu) lg45

workplace

Prevention and redressal ofgoniplai.nts of sexual harassment

Both (i) and (ii) above
,,,. "

None of the above . '

D Government

iii) Shareholders

i) 1e23

iii) te47

c) In order to be elig$=ffi. gik ify years of continuous
service is manda@ ,. jl "'

D 3 i, ,'' ,'...,' ii) 4

iii) 5 
'++:':t- 

.. " - ' tv) 10 
,,.,::_,rd) is the"fiamework defined by the HR departm€nt'to

s- lt

D HR Goals ii) HR objecl,y",i *i.
iii) HR Policies ,g HR Strabffi"u n;',,'

e) What is the purpose of Sexual Harassment-@fooryr,"gnuut Workplu..
(Prevention, Prohibiti on, and Redre s sal 1, ftit ZO 7$t'

D Provide protection against sexuaJ'haraqstdent of women at

ii)

iii)

lv)
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Q2)

B Match the Pairs I5l

AB
a) Performance appraissal J"": ' D Right of employee

b) Wage ,-.r' ii) Sexual Harassment of Women

J* . ' '1,* at Workplace (Prevention,

{'**,u 
il ." ',' Prohibition and Redressal)

c) Vishakl$-66m{r"tifoee iii) payable to worker
{""v- \ ;:4:*'d) rn_? epll.bfGratuityAct tv) Reductioninindustrialaccidents

e) Seftwo6ffi environment v) lg72

,^Y;'*t- i--
v "i- ..Long aflswerquestions (Attempt any 1 out of 2) 

"0".j\ 
t10l

a) Exe,"Ie.ld in detail the various areas of HR policies *i;

b) E;tpi"hin in detail the objectives ofW4ge & SaffiAdministration.
,*r,l\, :'"-,':

Qs) Long answer questions (Attempt *j.ffiirt @l t10I'\* .a) Define the term continuous"p-6.ffi6e p@txplain eligibility under payment
of gratuity act.

b) Explainthe salient featlllei 6f 
-t'Soiuf 

Harassment ofWomen atWorkplace
(Prev enti on, Prohibiti,i@g$6"ttr" tsal)

\zai t^"i

Q4) Short notes (Attempt any 4out of O) 120],
\r..-' t':a) DistinguishbetweenlWage and salary 

*=* +lb) Employeerights ..-r.
tt " ,.r ': -l

c) Definition of disablement as per The Workmen's ffipeffion act
"t,. 

" \d) Scope and applicabflity of Payment of Gratuify Aqf . ..:" 
'

e) Importance of HR policy 
:n\,:

0 Internal complaints committee. lt:,^3
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